
High Voltage Maintenance Services Limited (HVMS) aims to:

Ensure the Health, Safety and Welfare of all employees, contractors, visitors, customers 
and members of the public as far as reasonably practicable.

Always insist on high standards of health and safety when dealing with others who work 
on our sites or work locations, ensuring that we co-operate with contractors, customers, 
visitors and others in providing information about risks and controls.

To achieve these aims we will as far as reasonably practicable:

 Ensure that we provide safe systems of work, plant and equipment
 When under our control, provide and maintain a place of work which is a safe working 

environment, with safe means of access and egress, adequate welfare facilities, 
appropriate first aid and effective fire precautions

 Ensure that the use, handling, storage and transportation of articles and substances are 
safe and without risk

 Provide to employees information, instruction, training, supervision and equipment as is 
necessary to enable them to carry out their duties in a safe manner without risk to 
themselves or others

 Make sure we consider health and safety whenever we plan anything (however small)
 Carry out risk assessments and continuous monitoring to ensure that any potential risks 

resulting from our activities or the activities of our contractors are controlled
 Report, record and investigate any accidents or incidents
 Consult and communicate with employees to get their views about possible health and 

safety problems and solutions
 Ensure, as a minimum, that we comply with statutory requirements and best practice, 

getting advice from outside competent specialists whenever we need it
 Make time periodically to review how we’re doing, record our findings, and where 

necessary establish actions for improvement
 Strive for continual improvement in health and safety performance

To ensure we achieve these aims our employees have a responsibility to follow safe systems of 
work and to use plant and equipment in accordance with the information, instruction and 
training that they have received.

This policy will be brought to the attention of all staff, including when there are changes.  It 
shall be reviewed annually or when there are changes in Health & Safety Legislation.
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